H1: Individuals will prefer less faking of emotions in communal relationships than in exchange relationships (for both levels of anger: high and low).
Van Kleef (2009) suggested three factors that define the appropriateness of an expression of negative emotions: the type of the relationship, the common norms in a specific society and the target of the expressed emotion (whether the emotion is directed at the interaction partner or whether it is directed at a situation). Similarly, Yoo et al. (2011) suggested that expressing low intensity anger toward colleagues (an exchange relationship) is likely to be as appropriate as expressing high intensity anger toward a best friend in the communal type of relations.
Here we tested two levels of anger, to examine the preferences of targets regarding faking emotions at each level of anger intensity as a function of the type of relationship. This led us to the second hypothesis:
H2: In exchange relationships, individuals will prefer their colleagues to display fake emotions in situations of high intensity anger more than in situations of low intensity anger.
Women found to have a tendency to focus on processes rather than on the results (Mattila, Grandey, & Fisk, 2003) . In addition, women tend to take full advantage of the interpersonal aspects of their relations (Gilligan, 1982) .
High empathy individuals tend to center their attention on their partner's needs in a generous way. Women were found to be highly empathic; they usually show great concern for their interaction partners' emotional needs (Klein, & Hodges, 2001; Macaskill, Maltby, & Day, 2002) . This suggests that women are more capable of recognizing, dealing with and containing others' negative emotions (Hall & Schmid Mast, 2008; Cox et al., 1999) . Thus, we predict that in exchange relationships, women will prefer to experience faked emotions less than men.
H3:
In exchange and in communal relationships, women will prefer their partners to fake their emotions (in cases of high and low intensity anger) less than men.
Method Sample and Data Collection
One hundred and ninety-nine Israeli Jewish adults of various professions took part in the study. The participants were collected in a snowball fashion starting with university students, their colleges, friends, family members etc.
Fifty-six percent of the participants were males; their average age was 33 (range 18-68 years). Information provided to all the participants suggested that the study was about "attitudes related to emotions in the workplace". The participants were guaranteed confidentiality.
Procedure
Drawing on existing theory (Clark & Brissette, 2003) and qualitative studies (Yoo et al., 2011) , we developed a measure of preferences for display of faked emotions in two stages. First, a group of 30 respondents were asked to compose based on their experience, scenarios in which one interacting partner is confronted with the other's anger. They were asked to write four types of scenarios on two dimensions: 1. Anger-high /low in intensity. 2.
Type of relationship-best friend/colleague. Then each of the present study's authors separately chose the most common 12 scenarios of these four basic types, all depicting interactions in which one person in the interaction is obviously angry at his partner's anger. The depicting partners were either friend or a colleague (we kept constant in all "colleague" scenarios, the equal standing of the interacting colleagues) and the anger described as either high or low in intensity. The authors then discussed the scenarios and made modifications. This effort generated a questionnaire of 24 scenarios, six for each situation (friend/colleague, low/high intensity anger). In order to test the questioner's content validity it was given to a group of 10 judges. The judges were asked to classify the 24 scenarios into one of the four categories. Using the criterion of 80% agreement among the judges resulted in a questionnaire of 16 scenarios divided as follows: (1 In the second stage, we constructed a questionnaire based on the 16 scenarios. In the instructions, we emphasized that in real life there are situations in which we prefer our relationship partners to manifest their authentic emotions and there are situations in which we prefer them to fake their emotions. Both are legitimate. We asked the participants to state whether they would prefer their relationship partner (colleague/friend) to fake his/her negative emotion in the scenario (marked as "1") or to display authentic emotion (marked as "0"). To create an overall score for each of the four situations, we counted all the "1" values across all scenarios. Thus, the range of scores for the HIA-C was 0-5, for the HIA-F, 0-4; for the LIA-C, 0-4 and for the LIA-F, 0-3. This within subject design enabled us to compare each participant respond to the 4 types of scenarios.
Results
The findings (see Table 1 intensity anger indicated that individuals prefer their colleagues to display faked emotions significantly more (M = 2.60, SD = 1.97) than their friends (M = 2.00, SD = 1.71). Hypothesis 2 was also confirmed. In exchange relationships participants prefer their partners to fake their emotions in situations of high intensity anger (HIA-C) (M = 2.60, SD = 1.97)) more than in low intensity anger situations (LIA-C) (M = 2.05, SD = 1.48); the t-test for high intensity vs. low intensity anger (t (198) = 4.966, p < 0.001) was significant.
The third hypothesis suggested that women would prefer their colleagues to fake anger (high and low intensity) less than men. T-tests for gender differences confirmed this prediction (for high intensity; Mwomen = 2.48, SD = 1.96, Mmen = 2.72, SD = 1.99; for low intensity; Mwomen = 1.95, SD = 1.51, Mmen = 2.13, SD = 1.48). Second, it was hypothesized that women would prefer their friends to display faked emotions in situations of low/high intensity anger toward them less than men (for high intensity; Mwomen = 1.85, SD = 1.74, Mmen = 2.19, SD = 1.68; for low intensity; Mwomen = 1.58, SD = 1.16, Mmen=1.72, SD=1.09). The differences were not significant, disconfirming Hypothesis 3.
Discussion
We examined individuals' preferences to have their relationship partners fake their emotions rather than express their authentic levels of anger. Our results fully supported our first hypothesis; namely that in exchange relationships more than in communal ones people prefer their partner in the relationship to fake his/her emotions whether they feel high intensity or low intensity anger. These findings are consistent with results reported in Graham, Huang, Interpersona 2012, Vol. 6(2), 155-162 doi:10.5964/ijpr.v6i2.97 Clark, & Helgeson (2008) , showed that in exchange relationships participants are less willing to deal with others' personal needs. Since anger conveys a need for support and sympathy, it has no place in exchange relationships.
The current results also support our second hypothesis. We found differences in preferences for faked emotions in exchange relationships between displays of high and low intensity anger directed at the person and not at the situation. Van Kleef (2009) also stated that the impact of emotional expressions depends on the perceived appropriateness of the expression. For instance, high intensity anger is not appropriate in exchange relationships. Our results show strong support for this idea; we found that in situations of high intensity anger, participants prefer their angry partners to fake their emotion more than in situations of low intensity anger.
The contribution of this study stems from its framework rather than from the findings. Many studies have been carried out on emotional authenticity, which is not identical to faking emotions. Lack of authenticity implies concealing authentic emotions. Faking emotions implies actively manifesting emotions other than the authentic ones.
The present study sheds light on individuals' preferences regarding emotions faked by their partners, and may imply that the purpose of faking emotions in exchange relationships is similar to the objective of emotional authenticity in communal relationships: in both cases, the goal is to maintain the relationship.
The importance of emotional authenticity has prompted researchers to focus on authenticity and devote less attention to faking emotions in different contexts. Pugmire (1998) claimed that fake emotions are a potentially dangerous point of departure for social interaction, in that by interpreting a fake emotion as a genuine one, people deceive themselves.
However, we argue that faking emotions does not necessarily complicate relations, and might be preferred in specific circumstances or relationships by the dialogue partners.
Our third hypothesis suggested that in both types of relationships (exchange and communal), men and women would have different preferences for their partners' expressions of authentic (low and high intensity) anger. The male participants in this study did prefer their colleagues to fake their authentic anger toward them more than the female participants did. This finding is not surprising, since women are more communicative and empathic to others (Macaskill et al., 2002) . This finding may also convey a message as to the emotional efforts women are willing to invest in their relationships with their (communal or exchange) partners, as compared to men.
Research Limitations
Our research design assumed different motivations for the colleague condition as compared to the best friend condition. Thus, colleagues could have also been close friends.
Secondly, we only studied one side of the dyad; by examining both sides of the interaction, we could have obtained a larger picture of emotion faking preferences.
Third, using within subject design enabled us to compare respondent's preferences between different situations; however, it prevents us from analyzing the main effects and the interactions between variables. Future research should create a research design of factorial 2 (communal vs. exchange) x 2 (high vs. low intensity anger) x 2 (gender) which enlarges our understanding. 
Future Research
Future studies could examine specific variables that characterize the relationship and the interaction partners. Yoo et al. (2011) found that expressing negative emotions in close communal relationships contributes to these relationships. Future research should investigate the preferences for negative emotional authenticity/emotional faking in other communal relations (i.e. with parents or children).
Summary
Research in the area of faking emotions rarely focuses on its consequences in day-to-day life. The present study examined whether targets of high/low anger preferred their colleagues vs. best friends to fake their emotions. The widely held view that faking emotions creates undesirable results is not supported here since the findings show that faking emotions in exchange relationships are preferred by the target, and may prevent unnecessary emotional turmoil. Thus, remaining emotionally detached may contribute to effective working processes in a relationship.
